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Strong Campaign for the Public-Sector Right to Strike Without Restrictions 05/02/2025 4:49 PM

NBI Name Date and Time
Peggy Wang Assn of Professional Admin.
Delegate Making the Motion Cell Email Association Represented or Retired
Jacob Bilsky Holyoke Teachers Assoc.
Delegate Seconding the Motion Cell Email Association Represented or Retired

According to the MTA Standing/Special Rules:
With the exception of items on the agenda, all substantive motions shall be submitted in writing to the Presiding Officer.

MOTION

MOVED:

The MTA will initiate a strong joint campaign with other unions to win the public-sector right to strike without
restrictions.

- Our union will fight to win the right to strike for public-sector workers by uniting MTA members across locals
for statewide joint mass rallies, protests, walkouts, and strikes

- Our union will reach out to other public-sector unions, both leadership and rank-and-file, to organize these
joint actions. This will include the AFT, AFSCME, the US Postal Workers’ unions like NALC, AWPU, NPMHU,
and NRLCA,; federal workers organized in AFGE, NTEU, and other unions; municipal workers in the
Teamsters, SEIU, the MNA, and UNITE HERE

- Our union will not support Ieglslatlon that includes a mandated waiting period before exercising a legal rlght

A AtviloA Nuoiven~ nt lanialatian hAaina AAnAr iAdAvAAd i thAa NMamnmanhiimnatta | Aanialatiiva mmAandatan A L maAanth wAidin

SUBMITTER’S RATIONALE:

At least 8 MTA locals have gone on strike over the last few years against poverty wages, lack of paid parental
leave, understaffing, unsafe working conditions, and more — most recently in Beverly, Gloucester, and
Marblehead this past November. These strikes have won much higher starting wages and better contracts that
were not on the table prior to locals striking.

These strikes are commendable, but the ban on public-sector strikes keeps many public-sector workers (union
or not) from being able to fight for improved wages, contracts, and staffing levels that can provide quality
public services. Currently, the Trump administration is exploiting bans on public-sector strikes to attack the
federal workers’ unions and push through mass layoffs. This is not just an attack on federal workers, but an
attack on all public-sector workers and the entire labor movement. With union density at an all-time low, and

DUES IMPACT:

None
SUBMITTER’S COST & STAFF TIME ESTIMATE:

MTA COST & STAFF TIME ESTIMATE (For MTA use only):

$0; 100 hours
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NEW BUSINESS ITEMS submitted by 5 p.m. on Monday, April 28, will be distributed to the delegates at
Registration and commence to be considered at the Friday session.

New Business Items with a policy implication must be submitted by 5 p.m. on the Monday (April 28)
prior to the Meeting of Delegates and shall be considered throughout the meeting at times determined
by the Presiding Officer.

New Business Items WITH budgetary implications should be submitted either by the Monday prior to
the Annual Meeting (April 28) or no later than prior to the conclusion of business on Friday (May 2) at
the Annual Meeting so that they may be acted upon prior to adoption of the annual budget and the
dues for FY2025-2026, which will occur Saturday morning. A New Business Item WITH budgetary
implications is defined as any activity or action that would result in an additional expenditure of more than
$1,000 by the MTA. New Business Items WITH budgetary implications will be considered in the order in
which they are received but before other New Business Items WITHOUT budgetary implications.

Other New Business Items WITHOUT budgetary implications may be submitted during the meeting up
to the end of the first hour on Saturday morning (by approximately 10 a.m. Saturday, May 3). These may
be considered during the meeting in the order in which they are received.

Submit to MTAGovernance@massteacher.org

If you have any questions, please contact Jennifer Freeling, Director of Governance and
Administration Division at jfreeling@massteacher.org.
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	MOVED: The MTA will initiate a strong joint campaign with other unions to win the public-sector right to strike without restrictions.

- Our union will fight to win the right to strike for public-sector workers by uniting MTA members across locals for statewide joint mass rallies, protests, walkouts, and strikes

- Our union will reach out to other public-sector unions, both leadership and rank-and-file, to organize these joint actions. This will include the AFT, AFSCME, the US Postal Workers’ unions like NALC, AWPU, NPMHU, and NRLCA; federal workers organized in AFGE, NTEU, and other unions; municipal workers in the Teamsters, SEIU, the MNA, and UNITE HERE

- Our union will not support legislation that includes a mandated waiting period before exercising a legal right to strike. Current legislation being considered in the Massachusetts Legislature mandates a 6 month waiting period before going on strike. If restrictions on the right to strike are codified in law, this will be used by management as a delaying tactic and a way to diffuse or suppress strike action. An example of this are the “cooling off periods” and other legal maneuvers used recently to suppress a potential strike by the railroad worker unions.

	SUBMITTER'S RATIONALE: At least 8 MTA locals have gone on strike over the last few years against poverty wages, lack of paid parental leave, understaffing, unsafe working conditions, and more – most recently in Beverly, Gloucester, and Marblehead this past November. These strikes have won much higher starting wages and better contracts that were not on the table prior to locals striking.

These strikes are commendable, but the ban on public-sector strikes keeps many public-sector workers (union or not) from being able to fight for improved wages, contracts, and staffing levels that can provide quality public services. Currently, the Trump administration is exploiting bans on public-sector strikes to attack the federal workers’ unions and push through mass layoffs. This is not just an attack on federal workers, but an attack on all public-sector workers and the entire labor movement. With union density at an all-time low, and with public-sector workers unionized at much higher rates than private-sector workers (32.2% to 5.9%), it’s no accident Trump wants to cripple public-sector unions. The labor movement is under threat, and we need to take coordinated, mass action to protect jobs and union rights, to bring more workers into our unions, and to help fund and staff social services.

Public-sector unions were built in the 60s and 70s off of strikes. The MTA, as the largest union in New England with over 110,000 members, can help lead the fight for the public-sector right to strike. We can join with nurses, social workers, postal workers, municipal workers, federal workers, and many other unionized public workers to coordinate mass walkouts, rallies, and even strikes to demand the right to strike and improved conditions for our members and our communities. We can demand that the funds held in reserves – over $8B in the MA Rainy Day Fund and over $1B in the Fair Share Amendment reserve fund – go toward our contracts and membership to fight the cost-of-living crisis and improve staffing levels in our schools.

We should refuse any conditions on the right to strike. Current legislation that’s been pending since 2017 stipulates 6 months of “good-faith” bargaining before the ability to strike. We should not accept any restrictions on the basic right to strike – that time can be used by districts and the state legislature to ice out attempts to organize, as has been done with other unions such as the flight attendants’ unions and the rail workers’ unions.
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